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Institutions which currently receive specialist premiums

Central School of Speech and Drama

Cranfield University

Dartington College of Arts

Institute of Education

Falmouth College of Arts

The College of Guidance Studies

Harper Adams University College

Homerton College, Cambridge

Kent Institute of Art and Design

University of London – Institutes and activities

London Business School

London School of Economics and Political Science

London School of Hygiene and Tropical Medicine

The London Institute

Loughborough University

Northern School of Contemporary Dance

Ravensbourne College

Rose Bruford College

Royal Academy of Music

Royal College of Art

Royal College of Music

Royal Northern College of Music

Trinity College of Music

Wimbledon School of Art













Annex D

Institutions which currently receive a premium for small institutions

Bishop Grosseteste College

University of Cambridge

Central School of Speech and Drama

Dartington College of Arts

The College of Guidance Studies

University of London – Institutes and activities

Institute of Cancer Research

London Business School

London School of Hygiene and Tropical Medicine

Northern School of Contemporary Dance

Norwich School of Art and Design

University of Oxford

School of Pharmacy

Ravensbourne College

RCN Institute

Rose Bruford College

Royal Academy of Music

Royal College of Art

Royal College of Music

Royal Northern College of Music

Royal Veterinary College

Trinity College of Music

Wimbledon School of Art

Writtle College

Wye College, University of London

Annex E

Principles for considering applications from private HE providers to transfer into the HE sector

1. The process whereby a private sector provider of HE programmes may transfer into the HEFCE-funded sector has the following features:

a. The private institution has to submit a formal written request to the Secretary of State for Education and Employment seeking designation as an HE institution.

b. The DfEE invites the advice of the HEFCE to inform the decision of the Secretary of State – the basis for this advice is largely determined by the HEFCE and confirmed by the HEFCE Board.

c. On receipt of advice, the Secretary of State decides whether to make an Order of Designation.

d. Implementation of an Order of Designation is a matter for the HEFCE and DfEE in discussion with the institution.

2. Under the Further and Higher Education Act 1992, any institution seeking designation must have at least 55 per cent of its full-time equivalent student roll capable of being defined as higher education. Meeting that condition does not make designation automatic.  The Secretary of State has discretion to decide whether or not to designate in all the circumstances. 

3. Taking the main features of this process as our starting point, we have developed some principles for framing the advice we give to the Secretary of State.  These need to take account of sector-wide as well as institution-specific issues – notably, the costs to the sector, the benefits that a new institution might bring, the strategic importance of the area, the state of student demand, and the overall quality of the provision. 

4. We would expect, other things being equal, to advise the Secretary of State to accept an application for designation where an institution meets the following principles:

a. The institution should meet one or other, but not both, of the following criteria:

i. The institution brings new or highly distinctive provision into the sector (primarily in terms of subject, but possibly also in terms of learning environment or approach), and so would add to the sector’s diversity, but in an area which has academic credibility as a fit subject of specialism for an HE institution.


ii. The institution makes provision which, in subject coverage or delivery, is already found in the HE sector, but the institution has a standing and repute such that it would enhance the sector overall.


b. In addition, the institution should meet both of the following criteria:

i. The institution can demonstrate strong demand from students and a strong graduate employment record. 

ii. The institution can demonstrate that its reputation is merited and can be sustained, in the sense that its provision meets appropriate quality standards expected of HE sector institutions.

5. We will consult the Quality Assurance Agency (QAA) as necessary in reaching conclusions on these issues.

6. In addition to the broad principles, we also need to develop a set of tests to address the institution-specific issues.  Where an institution is seeking to come into the HEFCE-funded sector, it would need to prepare a case addressing the key areas.  Such a case would have to meet the necessary standards in each area for the case to be passed to the Board for approval. The main areas proposed are:

a. Financial viability/financial health – we would require institutions to prepare a full set of five year financial forecasts with detailed commentary on the assumptions used, and to submit audited accounts for the three years prior to their application. 

b. Governance and accountability – we would require institutions’ governance and financial reporting arrangements to meet all statutory requirements and the requirements contained in our Financial Memorandum. 

c. Quality and quality assurance – we would require institutions to provide evidence of both the quality of their provision and how they do, or would in the future, quality assure their provision.  This could be through the use of relevant QAA reports, reports from any existing HEI validating their programmes, or professional body accreditation.

d. Corporate planning – we would require institutions to demonstrate that they had the capacity to develop corporate plans broadly in line with HEFCE’s newly developed guidance on this area.  We would also expect institutions to address where possible other identified HEFCE priorities such as widening participation and learning and teaching. 

e. Estates issues – we would require institutions to have an estates strategy covering at least a five year period from the year of proposed entry to the sector.  Even if they are viable in terms of recurrent funding, we would not take normally take on institutions with inadequate estates which will represent a heavy call on our capital funding.

f. Data issues – we would expect institutions to have the capacity to meet all the necessary data capture and reporting requirements for HEFCE and the Higher Education Statistics Agency (HESA). 

g. Management  issues – we would require institutions to show evidence of sound management structures and procedures through the provision of a critical commentary within any case submitted.
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